ST. VINCENT DE PAUL o
CATHOLIC PRIMARY SCHOOL Ofsted

Outstanding
School

2012(2013

Pitt Street, Liverpool L1 5BY

Tel: 0151 709 2572
Email: vincent-ao@st-vincentdepaul.liverpool.sch.uk
Website: stvincentdepaulprimary.co.uk

HEADTEACHER

Required for September 2017
Group 2 NOR 268 --- Salary Scale L15 — L21 (£55,049 - £63,779)

Due to the retirement of our long-standing and well respected Headteacher

the Governors, staff and parents are seeking to appoint a new Headteacher.

The successful applicant will be a practising Catholic, fully committed to the

ethos of Catholic Education who will continue to develop, inspire and value

staff and children in keeping with our active and proven Mission Statement.
‘Serving with Love, Striving for Excellence’.

St. Vincent’s is a caring and successful Primary School. We have a strong,
sustained reputation for high standards and have been judged ‘outstanding’
for the last three Ofsted Inspections.

“The quality of leadership and management from the headteacher, senior
leaders and governors is a strength of this outstanding school.” (Ofsted 2013)

The successful applicant will have:

¢ the creative strategy and vision to build on our success and the
challenge will be to move the school forward in the pursuit of
excellence.

e the communication skills to motivate and empower a love of learning
for all within our community.

e the determination to make the progress and potential of every child
entrusted to our care, a reality.

Informal visits to the school are welcomed by prior arrangement. Please contact the
school to make an appointment.

Application should be made on the appropriate CES application form available from
the CES website. Completed application forms should be sent for the attention of
Miss P M Mullin (Chair of Governors) c/o St Vincent de Paul Catholic Primary School.

Closing date: 3 March 2017 at 4pm
Shortlisting: 14 March 2017
Interviews: 23 and 24 March 2017

St Vincent’s Catholic Primary School is committed to safeguarding and promoting the
welfare of children and young people and expects all staff and volunteers to share
this commitment. Enhanced checks through the Disclosure and Barring Service
(DBS) will be required for this post.




